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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVT G RLS COLLEGE VI DI SHA

Name of the head of the Institution

Dr. Manju jain

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07592234553
Mobile no. 9425431686

Registered Email

heggcvi d@m. gov. in

Alternate Email

neet apandeyl6@mail . com

Address Sanchi Road |dgah Chauraha Vidi sha M P.
City/Town VI DI SHA

State/UT Madhya Pradesh

Pincode 464001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Neeta Pandey

Phone no/Alternate Phone no.

07592234553

Mobile no.

9425432304

Registered Email

heggcvi d@m. gov.in

Alternate Email

neet apandeyl6@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nphi ghereducation.nic.in/

I nstitutePortal/Public/AQARReports. aspx
?2DT=M)>==&l nst 1 d=M c2

4. Whether Academic Calendar prepared during No

the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECERIEHE Period From Period To
1 B 71. 65 2007 31- Mar - 2007 31- Mar-2012
2 B 2.22 2016 19- Jan- 2016 18- Jan- 2021
6. Date of Establishment of IQAC 01-Jul -2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Vot ers Awar eness

07

Wor kshop on Di abet es 25-Jul - 2018 217
01
Di fferent Progranmes on 25- Aug- 2018 186




Know Yoursel f Personality 26- Cct-2018 147
Devel opnent Program 01
Alumi  Meet 07- Dec- 2018 108
07
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bot any Pr oj ect MPCOST 2016 523000
1825
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest No

NAAC guidelines:

Upload latest notification of formation of IQAC

No Files Upl oaded !!!

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi sed various Wr kshops

Organi sed Al ummi Meet

Organi sed various sem nars

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

Sports activity

Achi eved as per plan

Set of Gymfor students

Achi eved as per plan

Construction of class roons

Under construction

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 19- Jan- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Mar - 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute ensures effective curriculumdelivery through a well planned
process. The college follows the academ c cal endar prescribed by Barkatull ah
Uni versity and Departnent of higher education,
taught in the college are affiliated to Barkatullah university and all the

nenbers. Al the departnents chart out academic plan for the students and
educate students about their role in teaching- |earning process and what they
expect fromthe students,. The class tine table is planned by the tinme table
committee headed by the Principal and the tinme -table is franmed according to
the availability of the faculty menbers. The heads of the departnments conduct

noni tors the
nmeetings with heads of
di scussion with faculty. Teaching

departnents and review the conpl eted syl |l abus. The princi pal
effective inplenentation of the cal endar through formal
the departnents and if necessary infornal

plan is prepared by every faculty nmenber. They record the conduct of teaching
theory and practical classes in the diary. There is optimumutilization of

M P. Bhopal. Al the programres

departnents of the college inplenent the syllabus prescribed by the university.
The i nduction programre is conducted for the fresher students in the begi nning
of the session and they are introduced to the entire curriculumand the faculty

the nmeetings to distribute classes, allot subjects, plan the activities of the

pl ans and teaching diaries are naintained by all the faculty menbers. Teachi ng




they fully avail it.

wel | equi pped | aboratories for curriculumdelivery of practical classes. The NSS
and NCC unit of the college organi ze workshops and semi nars to enlighten
students in different areas of practical
students is evaluated through assignnents and i nternal
are cleared by conducting renedi al

utility. The learning progress of the

exans and further doubts

cl asses for weak students. The library of
the college has a very good collection of the books on the subjects taught in
the college. The students have the facility to issue books fromthe library and
Various academ c and co-curricular activities are
organi zed by the NSS and NCC unit of the coll ege.
gui dance cell organi zes various seninars on placenent opportunities.

Swanm Vi vekananda car eer

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L Ni |

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

One Day Wor kshop on 25/ 07/ 2018 48
Di abetes EBP- Health in
Your Hand
Beauty Parl our Training 16/ 08/ 2018 79

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

NI L

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Yes

Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has formed a conmittee which | ooks after the feedback system of
the college and further executes it. The committee has nmade a mechanismto
recei ve feedback fromthe students and their guardi ans. The feedback related to
infrastructure of the college are also collected. The feedback is anal ysed by
the commttee headed by the principal and further executed i mediately to fix
the lack persisting in the college. The institute organi zes semi nar in which
the guardi ans of the students are invited and the suggestions taken for further
i nprovenment. The college also has installed a conplaint box in which students
can drop their conplains regarding any problemthey face. The feedback is al so
taken fromthe students on the availability of the books in the Iibrary and on
the basis of the feedback of the students the required books are nmade avail abl e
in the library. The feedback is also invited by the students on the
availability of the iequiprments in science and conputer |lab and the feedback is
further analysed by the committee and the lack is fixed. The teacher guardi ans
in the college keep record of the result of the students, activities in which
they participated and their placenent. On the basis of this data the college
executes to nmake it a better place of learning. There is a constant interaction
wi th the parents, about the progress of the students. The unstructured feedback
fromparents during the interaction with themby the class nentors
telephonically is also of great use. The alumi neet is organised by the
col | ege which provides a good option for direct interaction and feedback by the
passed out students. There is also an effective digital database nanagenent
system of the passed out students of the college. The feedback of al

stakehol ders is analysed at all levels and utility measures are taken. An
effective feedback process conbined with rel evant action taken to strengthen

t he teachingl earning process. The institution is growing in | eaps and bounds in
order to ensure the best possible education in all the spheres, customi sed to
the needs and dermands, and aspirations of all the stake-holders are put in

pl ace. We | ook for every given opportunity to enhance the paradi gmof quality
further

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

PGDCA Conput er 55 78 55
application

BA Hi ndi 565 627 565
Political
Sci ence
Soci ol ogy
Econom cs Misi c
H story
Ceogr aphy
Conput er




application

BSc Physi cs 527 689 430
Chemi stry
Mat hemat i cs
Conput er
application
Bot any Zool ogy
Bi ot echnol ogy
Hone Sci enc

BCom Comrer ce 190 215 187

BCA Conput er 30 15 8
application
VA Hi ndi 250 263 195
CGeogr aphy
Soci ol ogy

Economi cs
Soci al wor k

MSc Physi cs Home 100 113 68
Sci ence Bot any

MCom Commer ce 60 66 53
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2877 573 4 Ni Il 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 16 1 3 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is available at the level of academic, personal, psycho-social support, professional,
career counselling and other services in the college. At the time of Admission, the committee mentors students
about the different discipline available in the college. The college also has different helpdesks to counsel
students facing problems in admission process. In the beginning of the session, Orientation program is held for
the newly admitted students, to introduce them to the extra-curricular and co-curricular activities available in the
college. Academic head along with all the heads of different departments and faculty members mentor the
students about the courses syllabus, infrastructure and laboratories of different subjects available in the college.
Convenors of different committees inform students about the different kind of schemes, scholarships, financial




support and facilities available in the college. The Librarian mentors the students as to how they can avail library
to its best. Each student enrolling in the college is assigned a mentor under tutor guardian scheme. The mentor
records all the student details such as their academic score, co-curricular and extra-curricular activities and so
on. The system has been useful in identifying slow learners and advanced learners. Based on the requirement
deduced through a careful examination of each Mentor’s report, the College has organized several Extra
Classes in the identified topics/subjects for slow learners. Most of the students come from rural area and from
Hindi background, the mentors of the college identify the students facing problems in English language and
computer science, the college organizes extra English language classes for such students to make them
competent in English language and computer science. Since our college is a girls’ college, along with
antiragging committee the college also has anti-harassment committee to safeguard girls from any such activity.
The NCC and NSS units of our college organize Extension activities like participating in sports at district and
national level and participating in camps and visiting historical monuments of national and international
importance. Students are ambitious about their career and placement, keeping this in mind the college has
formed a Career guidance committee which organizes Swami Vivekananda career mela. More importantly, the
faculty mentors the students on matters related to higher studies, choosing an option for the future and/or any
support or guidance for their different entrance tests.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3450

16

1: 216

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

16

8

Nill

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill Nill
2019 NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom PG Senest er 25/ 05/ 2019 15/ 06/ 2019
VSc PG Senest er 25/ 05/ 2019 15/ 06/ 2019
VA PG Senest er 25/ 05/ 2019 15/ 06/ 2019
BCA UG Semester/ 25/ 05/ 2019 15/ 06/ 2019
year
BCom uG Senester/ 25/ 05/ 2019 15/ 06/ 2019
year
BSc UG Senest er/ 25/ 05/ 2019 15/ 06/ 2019
year




BA Senest er/ 25/ 05/ 2019 15/ 06/ 2019

year

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The College, affiliated institution of Barakatullah University, Bhopal follows
all the guidelines of Internal assessnment prescribed by the
uni versi ty/ departnment of higher education. There is a provision of internal
assessnent of 10 marks in each paper at UG 1st 2nd Year Level and 15 marks in
each paper at 3rd Year Level and at PG Level. The Internal assessnent is done
by adopting different evaluation techniques such as project file, multiple
choi ce questions, C assroom presentations, attendance etc. The schedul e of the
internal evaluation of students is prepared in advance and notified on the
noti ce boards of the departnent very well prior to the date of assessnent.
Coll ege has a committee to adhere strictly to the schedul e of assessnents. It
approves all the internal assessnents of all departnents and then it is sent to
the university through online node. The Hard Copy of Award sheets of interna
assessnent is also sent to the university.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is prepared by Departnent of higher education M P. Bhopa
and exam schedul e is prepared by Barkatul |l ah university. The academ c cal endar
exam schedul e and other matters are adhered by college to the
regul ati ons/ notices issued by Hi gher Education departnent and University
respectively. The college adhers to the rules and regul ati ons regarding
academ c cal endar, exam nation and evaluation that is designed by the
departnent of higher education and the university. Al the rules and
notifications are displayed on the notice board of the college installed at
di fferent departnments/faculty. Al the rules and cal enders issued by the
departnent of higher education as well as university is further explained in a
sinplified manner during the zero classes period/lnduction programfor the new
entrants. In the academ c year 2017-18, annual systemis adopted at UG level in
pl ace of senester system

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No website
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG Nill Ni |l 656 630 96
PG Nill Nill 151 146 96. 6
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

NOT Avai | abl e




CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 1825 MPCOST 5.23 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L Ni |l Nill Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NI L Nill Nill
I nt ernati onal NI L Nill Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L Nill Nill Nill Ni Il Nill Nil I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Nill Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 14 Nill Ni Il
nar s/ Wor kshops
Present ed Nill 2 Nill Nill
papers
Resour ce Ni |l Nill Nill Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

G een festival 14 VP Battalion 12 48
NCC NSS Vi di sha

Traffic Rally 14 MP Battalion 8 39
NCCNSS Vi di sha

Fit India 14 VP Battalion 4 83
Pl oggi ng Rally NCC Vi di sha NSS

Uni t
Al DS Rally 14 MP Battalion 4 72
NCC Vi di sha

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Yout h exchange
pr ogr am

Travelling to
Si ngapor e

14 MP Battalion
NCC Vi di sha

1




Battal i on best
cadet

Rs 3000/ -

14 VP Battalion
NCC Vi di sha

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
SWEEP pr ogram GCGC Vi di sha SVEEP pr ogram 19 85
Mahi | a Bal
Vi kas Vi bhag

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L Nill Ni Il Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L Nill Ni |l Ni Il Nill Ni |l

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting

Classroonms with LCD facilities Exi sting




Senmi nar Halls Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22571 Nill 1599 Nill 24170 Nill
Books
3000 Nill Nill Ni Il 3000 Ni |l
Ref er ence
Books
Journal s 8 Nill Nill Nill 8 Ni |l
Li brary Nill Nill Nill Nill Nill Nill
Aut omat i on
Weedi ng 1028 Nill Nill Nill 1028 Ni |l
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Nill Nill Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 59 1 11 0 1 1 7 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 59 1 11 0 1 1 7 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
16 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college has its own internal procedure and policies for nmaintaining and
utilising its physical academ c and support facilities. The maintenance of
departnental building, |ab, electrical facilities, furniture, plunbing works
etc are done by internal operating procedure under the directions given by the
concern head of the departnment. The status/ condition of departnental |ab
facility conputers, batteries, fans etc are recorded in | og book of each
departnent. The replacenent / naintenance are done by follow ng internal
operating procedure of college and executed by external people on contract
basis. The functioning of internet facility, cabli9ng etc is nonitored and
mai nt ai ned by conputer technicians of the college. The upgradation /
nmodi fi cati on of existing network nodel is carried out by external agencies
followi ng the purchase procedures of college. |Issues related to tel ephones,
computer printers, photocopiers, computer hardware etc are done by externa
staff on contract basis. The nmaintenance of the benches, chairs, fans,
bl ackboards and |ights are done under the guidance of the head of the
institute. The sport itenms in the sport conplex are recorded in the |og book
and itens are mmintai ned under the guidance of sports in-charge of the coll ege.
The book- record is maintained in the stock registers of the library and the
verification of books in the library is done by each departnent on yearly
basis. The books which are not in good conditions are either sent for binding
or wite -off after the permssion fromwite off conmttee

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support D fferent M 1938 13749171
frominstitution Gover nnent

schol arshi p schenes
and Yoj anaas

Fi nanci al Support
from O her Sources

a) Nati onal Central sector 83 Nill
schol arship

b) I nternati onal 00 Nill Nill




View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Beauty Parl our 16/ 08/ 2018 88 SHI VA GUPTA PEARL
Tr ai ni ng BEAUTY PARLOUR
VI DI SHA
Pl acenent 16/ 08/ 2018 79 MA SHARDA
t rai ni ng COMPUTERS
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Swarri 800 505 Nil I Nill
Vi vekananda
Car eer
Gui dance
schene
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Ni |l Nill Nill Nil I Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

2019 1200

BA BSC Arts
BCom BCA Sci ence
Commrer ce

Mo Hi gher Bed MA Msc
education MCom
departnents

col | eges




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Cvil Services Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Group Song Col | ege 108
Col | age Col | ege 68
Par cusi on (Tabl a) Col | ege 32
Non- par cusi on har noni um Col | ege 38
Sol o song (cl assical) Col | ege 58
Sol o song (Sugan) Col | ege 65
Sol o song (western) Col | ege 25
Debat e Col | ege 45
Kabaddi Col | ege 48

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nl Nl Nl Ni Tl Ni |l
2019 NI L Nl Nl Ni Tl Nill Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

st udent counci |

The col | ege has no active student counci l
and their representation on various acadenic and adm ni strative
bodies / conmittees of the coll ege.

but

pl anning to include role of

5.4 — Alumni Engagement




5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an Institution is the result of the conbined efforts of all who
work towards attaining the vision and mission of the College. In Govt. Grls
(Nodal ) PG Col | ege Vidisha, decentralization and partici patory nmanagenent are
an interrelated pair of processes intended to pronote collective | eadership

The Principal is the sole authority of the institution. He is the DDO (Draw ng
Di sbursing Oficer, duly authorized by the Dept. of H gher Education, CGovt. of
M P) of the College and draw salary fromthe treasury. But, all the nmenbers of
staff play significant roles to participate in the decision nmaking system of
the college. Two inportant interventions were made for decentralization and
participative nmanagenent can be understood in follow ng way. 1. The first was
the formation of committees in the college. There are Deans on faculty | evel

and Head of Departnent on departnent |evel to take decisions regarding acadenic
i nnovations and other related activities in consultation with other staff of

the coll ege. Heads of the departnent also ensure the functioning of the
departnental activities. All Committee headed by convenor who is hel ped by the
menbers of the committee. Al activities are nonitored by the Internal Quality

Assurance Cell. Convenor and nenbers of the comittee report to the principal
and | QAC about the planning and inplenmentation of the decision. They get the

feedback fromall the stakeholders of the institution and take steps for
further inmprovenent within the capacity. There are different commttees in
whi ch faculty nenber participate and take deci sions and conduct various
activities. Faculty nmenbers are given representation in various comittees. The
Committees are as follows:- Scholarship conmttee, 1QAC, Cultural fest
committee, Eco Cub, Career CQuidance Committee Adm ssion comrttee University
exam nation comm ttees conmmittee for ganes and sports Student disciplinary
commttee Canteen committee Journal and publication conmrittee Cultura
commttee Internal Conplaints Conmittee Counselling and Career Qui dance and

Pl acenent Unit Grievance Redressal Cell Anti-Ragging Committee Every year, the

conposition of conmittees is changed to ensure a uniform exposure of duties for
academ c and professional devel opnment of faculty nenbers. 2. There is a Staff

Council which is chaired by the Principal. Staff Council records ninutes of the

neeting. Al the nenbers of the staff participate in the proceedi ngs and
i mportant decisions regarding staff, students and the Institution are taken.
Thus, Institute has a nechanismfor del egating authority and providing
operational autonony to all the various functionaries to work towards
decentral i zed governance system The institution pronotes the culture of
participative nmanagenent at the strategic |evel, functional |evel and
operational level. Strategic level-: The Principal, Teachers and the | QAC are




i nvol ved in defining policies procedures, fram ng guidelines and rules
regul ations pertaining to internal exam nation, code of conduct-discipline,
gri evance, support services, finance etc. Functional |evel-: Faculty nenbers

share know edge anong thensel ves, students and staff menbers while working for
a committee. Faculty nenbers are involved in joint research and have published
papers. Operational |evel-: The Principal and faculty nmenbers interact with
officials of Higher of MP and external agencies faculty nenbers maintain
interactions with the concerned departnents of

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The col |l ege does not have the freedom
to develop its own curriculum since it
is affiliated to Barkatull ah
University, centrally inposed syll abus
is required to be followed by the

col | ege.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Pl anni ng and Devel opnent Col l ege is accustoned with the use

ICT in the process of planning
col | egeevents and activities, Institute
uses personal e- mails, wherein
| nportant notices and reports are
circul ated. Egovernance is the
integration of Information and
Conmruni cati on Technology in all the
wor ki ng processes of the system It
ains to mnimze the manual efforts and
i mprove the conmunication, create
transparent system and to be cost and
time effective. The coll eges vision and
m ssion statenment is clearly upl oaded
on the institutional website. Further
devel opnment plans and strategies are
al so to be displayed on the website as
and when applicabl e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2018 Ni I Nill NI L Ni Il
2019 Ni I Nill Nill Ni Il

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill Nill Nill Nill Ni |l Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
E- governance 1 28/ 01/ 2019 01/ 02/ 2019 04
and
conput eri zati on
of office
process
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
16 16 14 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
G S, GPF/ NPS G S, GPF/ NPS CGovt schol arship
schenes

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege conducts internal financial audits on regular basis and this audit
is done by 1 QAC Committee of college. The audit report is submtted to the
princi pal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Nill
Adm ni strative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents —Teacher interaction related with course and adm ssion rel ated
probl ens 2. Scholarship related queries clarification 3. Participation of
parents in annual function day

6.5.3 — Development programmes for support staff (at least three)

1. Encouragenent to attend various training prograns and workshops
2. Encouragenent to do different curricular courses 3. Encouragenent to appear
in the various conpetitive exam

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Feedbacks from students and their parents. 2. Establishnent of alumi
association in the college 3. Oganisation of Faculty devel opnent programs in
t he coll ege

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Wor kshop 25/ 07/ 2018 25/ 07/ 2018 25/ 07/ 2018 216
on Di abetes
and bl ood
pressure-
heal th in
your hand
2018 Lecture on 27/ 07/ 2018 27/ 07/ 2018 27/ 07/ 2018 205
Guruve Namah
under

personal ity
devel opment

2018 03/ 08/ 2018 03/ 08/ 2018 03/ 08/ 2018 108
Organi sation
of different
conpetitions
on Wrld Bre
ast f eedi ng
day

2018 28/ 08/ 2018 28/ 08/ 2018 28/ 08/ 2018 150
Organi sati on
of different




awar

competitions
on Vot er

eness

canpai gn

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Nasha ni var an
di was

26/ 07/ 2018

26/ 07/ 2018

76 13

| mportance of
personal ity
devel opnent

25/ 07/ 2018

25/ 07/ 2018

44 8

Conpetitions
on worl d breast
f eedi ng week

01/ 08/ 2018

08/ 08/ 2018

38 18

Wonen
enmpower ment
programe by

woren and child
devel opnent
depat rt nent

01/11/ 2018

01/11/ 2018

43 12

Tal k show on
beti bachao
beti padhao by
human ri ght
conm si on

23/ 01/ 2019

23/ 01/ 2019

46 8

Nasha mnukt i
karyashal a

30/ 01/ 2019

30/ 01/ 2019

56 12

Wor kshop on
gender
sensitization

10/ 06/ 2019

10/ 06/ 2019

52 15

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

sources Rain water

Percent age of power requirenent of the College net by the renewabl e energy
harvesting for water

conservation

7.1.3 — Differently abled (Divyangjan) friendliness

Software/facilities

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nl
Provision for lift No Nill

Ranp/ Rai | s Yes 6

Braille No Nill




Rest Roons Yes 6
Scri bes for exam nation Yes 6
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 2 1 28/ 08/ 2 03 | mporta 43
018 Awar eness | nce of
progranmme | voti ng,
S on human
voting |rights, ¢
Poster |onstituti
eassy com on,
petition br east
debat e f eedi ng,
rangoli c |nutrition
onpettion and
| ectures heal th
2019 3 2 15/ 08/ 2 05 Ral lies | ndepen 86
018 Garima |dence day
yatra Popul ati o
n day, Gan
dhi
Jayant i
Republic
day
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Nill Ni |
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Ek bhar at 25/ 09/ 2018 25/ 09/ 2018 111
shresht h bharat -
Mani pur team
Know yoursel f by 26/ 10/ 2018 26/ 10/ 2018 87
Gagan Awast hi
Career fair 15/ 02/ 2019 15/ 02/ 2019 219
Annual function 22/ 02/ 2019 25/ 02/ 2019 345
2018- 19




Annual sports 27/ 02/ 2019 27/ 02/ 2019 86
Yout h Day 12/ 01/ 2019 12/ 01/ 2019 436
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 325

Teachers Day 05/ 09/ 2018 05/ 09/ 2018 635

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Celebrating various days |ike Goraiya diwas, prithvi diwas, paryawaran diwas
etc. 2. Awakening the students as well as society by organi zing | ectures,
rallies on inportance of “green vidisha clean vidisha” 3. Plantation is the
maj or task done by the conmittee of Eco club, NCC and NSS unit. 4. On speci al
cerenony of college staff Birthday, retirenent of any staff, plantation is the
maj or token of love and gift given to the respective one. 5. Pronoting bicycle
use by the students and staff

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. W are celebrating all the specified days eg. Goraiya diwas, Prithvi diwas,
Paryawar an diwas, Nutrition week, Breast Feeding week, Human right day etc. By
organi zi ng various conpetition, lectures, workshops etc. 2. W are the bridging
gap between the current students and alumi of this college, by continuously
organi zi ng alumi neetings |ectures and get together party. So that they get
fam liar and friendly to each other and together contribute for the betternent
of the college

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t p: / / ww. nphi gher education.nic.in/lnstitutePortal/Public/Docunent_Details.asp
x?i d=Mrk1MA==&I nst | d=M ¢c2

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Culture is who we are, and what shapes our identity. Placing culture at the
heart of devel opnent policies is the only way to ensure a hunman-centred,
i nclusive and equitable devel opnent. Cultural diversity in the classroomis on
the rise in today's life. Fostering inclusion and awareness around
mul ticultural education and taking a culturally responsive approach to teaching
benefits all students. Not only does creating greater multicultural awareness
and inclusion help students with different backgrounds and needs succeed, but
it al so encourages acceptance and hel ps prepare students to thrive in an
exponentially diverse world. Cultural heritage weather tangible or intangible
and creativity are resources that need to be protected and carefully nanaged.
They can serve both as drivers for achieving the Sustainable Devel opnent Goal s
as well as ,enablers, when culture-forward solutions can ensure the success of
interventions to achi eve the Sustainabl e Devel opnent Goals. The nusic
departnment of the college teaches the nusic of Indian | anguages which are
di stinct in thenselves and are the representative of their culture and
heritage. Indian folk nusic is taught in the departnent. The mnusic depart nment
works as the uniting force anong all the local |anguages and the fol k nusic of
different comunity of the region. The departnent gives training in |Indian
cl assi cal vocal music, regional songs, patriotic songs etc. the departnment al so
provides training in nusical instrunents |ike Taanpura, Harnmonium Dhol ak,
Tabla and Guitar.




Provide the weblink of the institution

htt p: // ww. nphi gher education.nic.in/lnstitutePortal/Public/Docunent Details.asp

x?i d=MrkQOQ==&I nst | d=M c2

8.Future Plans of Actions for Next Academic Year

1. Construction of new class roons and smart class roons. 2. Devel opnent of
research lab 3. Introduction of new courses




